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Mangatawhiri Way: 
Responsibility ~ Haepapa,  

Respect ~ Whakaute, 

Resilience ~ Aumangea  

It’s the Mangatawhiri Way 

 
 

 

 

Our Community:  
Mangatawhiri School opened in 1879. U4 Decile 7, situated 10 kilometres 

south of the Bombay Hills.  In 2021 our roll peaked at 220 students and 

an enrolment zone was implemented in May 2022. Since then our roll has 

decreased and settled at approximately 180 students.  Mangatawhiri 

School is a full primary, with strong links to our local community. Our 

students continue their education at Hauraki Plains College, Pukekohe 

High School, Tuakau College or boarding schools. We are well-resourced 

including 9 classrooms, library, swimming pool, administration block, large 

shed, adventure playground, bike track and large playing field. The 

Mangatawhiri Way is at the forefront of everything we do. We are 

committed to student engagement in all school activities and to student 

welfare. We operate a number of support programmes for children with 

special needs and special abilities and work closely with a wide range of 

external agencies to provide the best possible learning outcomes for all 

our students.  
 

Mission Statement: 

 
 

Mangatawhiri School provides each 

student with quality education (High 

Expectations) in a safe, caring 

environment (Inclusion) that 

promotes self-discipline, self-

motivation and a love of learning 

(Learning to Learn). It is a place 

where learning is celebrated 

(Coherence) and parents and 

caregivers (Community Engagement) 

are seen as valued partners (Cultural 

Diversity & Treaty of Waitangi) in 

laying the foundation for lifelong 

learning (Future Focus) 

 

 

Vision: 
In life we learn.    

In school we nurture the spirit for life 

Strive On 

GOALS: 

 
1. Develop motivated, confident 

students who are well prepared 

for future success 

2. Foster actively involved students 

with strong communication skills, 

creative and critical thinking 

skills and competent ICT skills 

3. Engage students in learning by 

providing programmes that meets 

their individual and shared needs 

as identified through appropriate 

assessments 

4. Present a school that 

consistently practices and values 

The Mangatawhiri Way 

5. To provide the best learning 

environment for each student to 

reach their full potential so they 

have the ability to confidently 

face future challenges 

6. To retain the traditional 

features of our school 
 

Mangatawhiri School  

Charter 2023 
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Curriculum Programmes: 
• Local School Curriculum is planned for and 

delivered in a way that represents our community 

• Is delivered in an authentic and engaging manner 

• Encompass all curriculum areas of learning 

• Meets the needs of all students 

• Is regularly reviewed and updated 

• Fulfills NZC requirements 

• Guided by interests and values of the community 
 

Teachers:  
• Deliver NZC competently 

• Are enthusiastic and foster a love of learning 

• Communicate the purpose of learning 

• Receive appropriate support 

• Are committed to professional growth 

• Have high expectations for all students 

• Demonstrate caring and supportive 

interpersonal skills 

• Provide needs based learning programmes 

• Work in partnership with parents and Whanau 

• Are positive and professional 

• Contribute positively to a team approach 

• Participate fully in school wide activities 

• Actively participate in Haurakiand Tuakau 

Kāhui Ako   

School Board:  
• Consults effectively with the community  

• Meets requirements of NELPS 

• Is a good employer 

• Stays well informed 

• Works alongside staff 

• Ensures all resources are effectively 

managed 

• Plans for the future 

• Actively participates in Kāhui Ako  

• Supports school initiatives such as PB4L 
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Parents: 
• Feel welcomed and included as part of their child’s 

learning team 

• Are well informed 

• Encourage and support children with their learning 

• Respect the professional judgement of the staff 

and work in partnership with them 

• Are supportive of School Board, staff and school 

• Are aware of Kāhui Ako  initiatives  

Students:  
• Take increasing responsibility for their 

actions and learning through increased 

student voice and student agency 

• Are respectful, considerate and confident 

• Are proud of their school 

• Feel safe and cared for 

• Are encouraged and challenged 

• Take pride in their achievements 

• Are aware of their learning goals 

• Learn in a supportive environment 

 

 

 

 

Senior Leadership Team: 
• Provides high quality leadership  

• Supports, values and empowers others 

• Maintains effective communication between 

home and school and within school 

• Ensures quality teaching and learning is 

paramount 

• Monitors progress towards meeting school 

goals 
 

Support Staff: 
• Are supportive of the school and its aims 

• Feel valued, and part of the team 

• Care for the students 

• Are positive and professional 

• Assist in the delivery of programmes of learning 

 

 

 

Mangatawhiri School  
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Environment: 
• Is inviting and attractive. 

• Supports learning programmes. 

• Is safe and well maintained. 

 

TE REO ME ONA TIKANGA MAORI / MAORI LANGUAGE, CULTURE & IDENTITY AT MANGATAWHIRI SCHOOL: 

We celebrate our culture and unique identity within Aotearoa / New Zealand 

We have a role to play in fostering and supporting Te Reo Māori and improving the use of our language 

We will: 

Grow and support the development of Te Reo Māori learning for all of our Tamariki 

Share our rich cultural history with our Tamariki in their learning and curriculum 

Develop partnerships and connections with the local Iwi / Marae / Kāhui Ako links to facilitate cultural learning opportunities 

 Explore and include the links between language, culture and identity so that students deepen their knowledge and understanding of tikanga Māori and develop 

their own personal, group and national identities 

Further develop Kāhui Ako Goals ~ Cultural Capabilities  

Our current identified Maori roll = 32 students (15 x females 17 x males) 17% of total school roll 

What reasonable steps will 

Mangatawhiri School take to 

incorporate Tikanga Maori 

into the school’s curriculum? 

What will Mangatawhiri 

School do to provide 

instruction in Te Reo Maori? 

What steps will be taken to 

discover the views and 

concerns of Mangatawhiri 

School’s Maori community? 

• All such requests will be given full and careful consideration  

• Basic Te reo Maori will be provided in classes 

 

 

• Themes and units of work will have a Maori perspective appropriate to topic and class level 

• Classroom practice to reinforce Tikanga Maori 

• Bilingual instructions will be used where appropriate 

• Pronouncing names correctly 

• Daily programmes will have a dimension where possible: greetings, commands, language related to everyday objects, days, 

months, and numbers 

• Support of staff through developing positive home-school partnerships 

• Allocation of leadership responsibilities to T. Weight for student achievement, home school links and programmes of Maori 

in classrooms 

• School waiata and haka shared at assemblies, school celebrations and gatherings  

• House system based on whanau groupings 

• Employment of Preva Jackson as Te Ao Maori tutor for class work and support staff capabilities  

 

 

 

• T.Weight leader of Maori Student Achievement & staff support in Maori in 2023 

• Whanau Hui’s to consult about Maori student achievement and progress 

• Encourage parents of Maori students to become involved in the school 

• Maori community consulted in various ways including informal opportunities and maintaining an open door 

practice encouraging families to approach the school 

• Parent of Maori heritage on School Board 
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STRATEGIC GOALS & INITIATIVES with NELP Alignment: 
 
 

 

TEACHING & LEARNING:  

NELP Priorities: 1,2,3,4,5,6,7 
 

• A future focused curriculum that 

enables empowered learners 
 

 

RELATIONSHIPS & WELL BEING: 

NELP Priorities: 1,3,5,6 
 

• Practices are inclusive, respectful and 

culturally centred 

 

ENVIRONMENT:  

NELP Priorities: 2,3 
 

• A safe physical, emotional and inviting 

environment 
 

WHAT THIS LOOKS LIKE AT MANGATAWHIRI SCHOOL: 
 

• Evidence of The Mangatawhiri Way in all 

aspects 

• Structured literacy 

• Play based learning 

• Learner agency 

 

• Evidence of The Mangatawhiri Way in all 

aspects 

• Cultural Celebrations 

• Staff Cultural Capabilities  

• Specialist Te Ao Maori Teacher  

• Actively engaged community 

• Attendance 

• Home, school partnerships 

• The Resilience Project 

• PB4L 

• Life Education 

• Evidence of The Mangatawhiri Way in all 

aspects 

• Rooms 8&9 Upgrade 

• Office / Admin upgrade 

• Staffroom Upgrade 

• Room 3 Upgrade 

• Second bike container  
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2023 ANNUAL PLAN FOR: Learners at the Centre 

 OBJECTIVE 1 ~ Learners with their whanau are at the centre of education 
 

  

Priority 1: Ensure places 
of learning are safe, 

inclusive & free from 

racism, discrimination & 

bullying 
 

Priority 2: Have high 

aspirations for every 

learner / ākonga, & support 

these by partnering with 

their whanau & communities 

to design & deliver 

education that responds to 

their needs, & sustains 

their identities, languages & 

cultures 

 

KEY IMPROVEMENT STRATEGIES: 
 

2023 ACTIONS: 
Time 

Frame: 

Budget/ 

Resources: 

Personnel: 

• To further enhance the school culture based 

on The Mangatawhiri Way values 

• To further build a culture where positive 

behaviour and learning is the way we do things 

here 

• Continue to work on positive and open 

communication with students, families and 

community to improve our understanding of 

our students 

• Develop an infrastructure that supports and 

enhances future focused learning and 

connectivity  

• Teach / encourage coping strategies  

• NZ Curriculum refresh focus across the 

school 

• Aotearoa / NZ Histories development & 

implementation  

• Maintain regular connections with families and 

whanau through either on site gatherings or 

the use of zoom to remain connected 

• Regular communication via Seesaw 

• Equitable access to digital devices 

• BYOD for Years 7&8 

• Provide opportunities for others to lead 

where their strengths and passions allow 

• Set out purposeful overview of well-being and 

what that means at our school 

• Continue with Tier 2 PB4L 

• Extensive use of SEESAW for ongoing home –

school partnerships & reporting  

• The Resilience Project across the school  

• The Resilience Project surveys 

• Attend Hauora workshops – Trauma informed 

practices to develop staff awareness & 

competence in responding  

All year 

 

 

Curriculum 

Budget  

 

 

 

 

 

 

 

 

$2,000 

$3,000 

 

 

$5,500 

 

KA PD 

L.Biggelaar 

T.Schu 

R,Davis 

All staff 

 

 

 

 

 

PB4L 

Team 

K.Williams 
 

T.Schu 

 

 

T.Schu 

 

2023 ANNUAL PLAN FOR: Barrier Free Access 

OBJECTIVE 2 ~ Great education opportunities and outcomes are within reach for every learner 
 

  

Priority 3: Reduce 
barriers to education for 

all, including for Māori & 

Pacific learners/ākonga, 

disabled learners/ākonga & 

those with learning support 

 

KEY IMPROVEMENT STRATEGIES: 
 

2023 ACTIONS: 
Time 

Frame: 

Budget/ 

Resources: 

Personnel: 

• Focus on creating a learning environment that 

engages our students in learning and provides 

leadership and development opportunities  

• Develop programmes that engage all students 

in authentic learning opportunities  

• Ongoing professional Development  

• Teachers will have a deeper understanding of 

different approaches to developing learner 

agency and the impact on student 

achievement 

All year 

 

 

 

 

Kāhui Ako  

Funding 

 

Professional 

development 

L.Biggelaar 

T.Schu 

R,Davis 

 

All staff 
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needs 
 

Priority 4: Ensure every 
learner/ākonga gains sound 

foundations skills, including 

language literacy & 

numeracy  

• Strengthen learner voice in learning 

• Strengthen learner agency in learning 

including student led projects and passion-

based initiatives  

• Strengthen reporting of student learning by 

students for whānau utilising Seesaw for 

immediate and valid demonstrations of 

progress and achievement   

• Further develop Hauraki Kāhui Ako Goal 1 

• Participate in Tuakau Kāhui Ako Goals 

• NZ Curriculum refresh focus across the 

school - aligning to Mangatawhiri School 

curriculum 

• Aotearoa / NZ Histories development & 

implementation 

• Learner agency will be evident in planning and 

teaching 

• Tuakau Kāhui Ako focus – Learning Support / 

Transition Pathways / Learner Agency 

• Twice term Hauraki KA teacher meetings to 

share best practice, ideas and resources  

• Hauraki Kāhui Ako focus – Trauma informed 

practice 

• Continue to plan & implement programmes of 

learning that support student learning & 

wellbeing  

• Further strengthen Structured literacy / 

code across the school 

 

 

funding 

 

 

 

 

 

 

 

 

 

Books / 

Novels etc  

$4,000 

 

 

 

 

 

 

 

 

 

 
 
 

OUTCOME:  
 

• Students will be able to articulate what it is to be: - A thinker - A self-manager - A communicator - A collaborator – 

Resilient 
 

2023 ANNUAL PLAN FOR: Quality Teaching & Leadership 

OBJECTIVE 3 ~ Quality teaching and leadership make the difference for learners and their whānau 

Priority 5: Meaningfully 

incorporate te reo Māori & 

tikanga Māori into the 

everyday life of the place 

of learning  
 

Priority 6: Develop staff 

to strengthen teaching, 

leadership & learner 

support capability across 

the education workforce 

KEY IMPROVEMENT STRATEGIES: 2023 ACTIONS: Time 

Frame: 

Budget/ 

Resources: 

Personnel:  

• Further develop strong interpersonal 

relationships amongst, students & whanau 

• Upskill staff in their own personal journeys of 

competence & understand of Te Ao Māori 

• Greater involved of all cultures identified in 

our school 

 

 

• Use of HERO as a ’one stop shop’ for all school 

documentation, leading to all communication 

etc   

• NZ Curriculum refresh focus across the 

school - aligning to Mangatawhiri School 

curriculum 

• Aotearoa / NZ Histories development & 

implementation 

• Employment of Whaea Preva for Te Ao Maori 

sessions across the school 

• Student participation in Kura Taiao 

• Cultural week of celebrations culminating in 

shared cultural food festival  

• Staff identify with one culture represented in 

school to become familiar with things to be 

considered in the school and to develop a sense 

of belonging & identify within the school linking 

to that culture  

• Increased bilingual signage across the school 

• HERO workshops to upskill staff 

• Further develop stronger partnerships with 

whanau  

All year 

 

Term 3 

Ongoing 

$9,000 

 

 

$2.000 

 

$4.000 

 

 
 

P.Jackson 

T.Weight 

 
 

 

 

T.Schu 
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OUTCOME: • All staff will be confident in their understanding and teaching of Structured Literacy 

2023 ANNUAL PLAN FOR: Future of Learning & Work 

OBJECTIVE 4: ~ Learning that is relevant to the lives of New Zealanders today and throughout their lives 
 KEY IMPROVEMENT STRATEGIES: 2023 ACTIONS: 

 

Time 

Frame: 
 

Budget/ 

Resources: 

Personnel:  

Priority 7: 
Collaborate with industries 

& employers to ensure 

learners/ākonga have the 

skills, knowledge & 

pathways to succeed in 

work 

• Involve parents / community in sharing work / 

career stories 

 

 

 

• Further develop school curriculum plans 

 

 

 

 

• NZ Curriculum refresh focus across the 

school - aligning to Mangatawhiri School 

curriculum 

• Aotearoa / NZ Histories development & 

implementation 

• Transition programmes between ourselves and 

college 

• Working closely alongside LSC for support, 

guidance & advice  

• Career programmes of learning  

• Use of local stories, histories, people, places & 

events we can use as contexts for student 

learning 

• Cultivate curiosity in our learners 

• Expose students to a varied learning 

opportunity  

All Year 

Term 1 

Terms,3,4 

Terms 

1,2,3,4 

Ongoing 

$2000 

 

All teachers 

 

ANNUAL PLAN FOR: KĀHUI AKO GOALS 
Kāhui Ako Priority: 
To participate fully in all 

Kāhui Ako areas to meet 

goals set in both the 

Tuakau Kāhui Ako & 

Hauraki Kāhui Ako for the 

benefit of our students and 

staff 

KEY IMPROVEMENT STRATEGIES: 
 

2023 ACTIONS: 
 

Time 

Frame: 
 

Budget/ 

Resources: 

Personnel:  

Tuakau Kāhui Ako 

1. Learning Support   

• Design & implement the student agency 

framework 

• Identify appropriate & consistent support 

for students with additional learning or well-

being needs 
 

2.Transitions and Pathways 

• Understanding the Learning Support 

Delivery Model (LSDM) and new models for 

collaboration including UDL 
 

3. Learner Agency 

• Identify and collect the data/information 

that will allow the Kāhui Ako to create a 

better support network 

• Work alongside LSC to source the support 

needed by any student 

• Identify all sources of support for the 

student and whānau that could impact the 

learning journey 

• Create a consistent whānau engagement model  

• Localised and authentic contexts are 

identified 

• Developing a continuum for learners’ 

competencies (similar to Graduate Profile) 

 
All Year 

 

 

$500 

 

 

 

 

 

 

 

 

 

 

 

 

Tuakau: 

C.McKinistry 

Hauraki: 

T.Schu 

L.Craggs LSC 
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• Learner agency- definition is identified and a 

common understanding is developed across 

our Kāhui Ako 
 

Hauraki Kāhui Ako 
1.  To develop a capability focused curriculum 

across our Kāhui Ako  

2. To support positive learning and wellbeing 

outcomes for every learner 

3. To develop effective partnerships with families 

and whanau, iwi, employers, tertiary providers and 

community to support learners 

• NZ Curriculum refresh focus across the 

school – aligning to Mangatawhiri School 

curriculum  

• Aotearoa / NZ Histories development & 

implementation 

 

across the Kāhui Network 

• Kāhui Network of school strengths are 

identified - so schools/programmes can be 

shared 

• Staff/students and whanau have more 

opportunities to share insights and knowledge 

• Schools understand student needs before 

they arrive 

• Communication is open and transparent with 

ECE, external agencies and schools  

• Support applications and information are 

shared with new schools 

• Transition plans are encouraged between 

providers 

• Identify, define and implement measurement 

dimensions that will ensure that the Kāhui 

Ako can monitor progress and successful 

achievement of milestones  

• Teachers are engaged in relevant PLD that 

enhance their capabilities to create the 

conditions and environment that develops 

Learner’s agency 

• Students are self-driven and motivated 

• Learner capability is increased and they are 

responsible for their own learning 

• Students have strategies and tools to utilise 

and further their own learning 

 

 

 

 

 

$1.000 

 

 

 

 

 

 

ACHIEVEMENT TARGETS 2023 ~ MATHEMATICS 
 

Strategic Aim:  All students are successfully able to access the New Zealand Curriculum as evidenced by achievement in relation to curriculum levels 

Annual Aim:  By the end of 2023, 16 or more of the 22 students identified will be achieving ‘at’ or ‘above’ curriculum level expectation in Mathematics 

Target:   
• All 22 students from Year 4-8 will show progress in Mathematics by the end of 2023, with 75% (16) reaching expected NZC level.  

• Identify target students and accelerate their progress by providing them with programmes which address their specific needs 

• To improve teacher pedagogy in order to improve student outcomes 

• To involve outside agencies wherever needed to improve access and opportunities for students  

• Students will have the basic facts knowledge and place value understanding to solve number and algebra problems at the expected curriculum levels 
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Key Improvement Strategies: 
• Class timetables to reflect adequate time devoted to the teaching of mathematics  

• Students aware of their learning goals and next steps in learning  

• Teachers with strengths in the teaching of mathematics, to be identified as mentors/coaches to teachers needing support 

• Teachers attend beneficial maths PLD courses offered by facilitators, if and when these are available, and deemed appropriate  

BASELINE DATA: 

Cohort Focus for 2023:  

Year 4: 20% below NZC Level expectation in Mathematics               Year 5: 28% below NZC Level expectation in Mathematics                             

Year 6: 38% below NZC Level expectation in Mathematics               Year 7: 22% below NZC Level expectation in Mathematics                

Year 8: 20% below NZC Level expectation in Mathematics        

INDIVIDUAL TARGET STUDENTS: 
YEAR: FEMALE: MAORI: MALE: MAORI: @MS SINCE  5 YEARS: TOTAL: 

4 3 1 0 0 2 3 

5 1 1 3 1 1 4 

6 1 0 4 0 4 5 

7 3 0 1 1 3 4 

8 3 1 2 2 2 5 

TOTAL 11 3 10 4 12 21 
 20%  

of Total Female Roll 

Y4 & above 

30%  
of Total Female Maori 

Roll Y4 & above 

13%  
of Total Male Roll  

Y4 & above 

28%  
of Total Male Maori 

Roll Y4 & above 

57%  
@ MS Since aged 5 of 
Maths Target Students  

16%  
of Total School Roll 

Y4 & above 
 

 
 

 

 

 

ACHIEVEMENT TARGETS 2023 ~ READING 
 

Strategic Aim:  All students are successfully able to access the New Zealand Curriculum as evidenced by achievement in relation to curriculum levels 

Annual Aim:  By the end of 2023, 14 or more of the 18 students currently enrolled will be achieving ‘at’ or ‘above’ national expectation in Reading 

Target:   
• All 18 students from Year 4-8 will show progress in Reading by the end of 2023, with 75% (14) reaching expected NZC level.  

• Identify target students and accelerate their progress by providing them with programmes which address their specific needs 

• To improve teacher pedagogy in order to improve student outcomes 

• To involve outside agencies wherever needed to improve access and opportunities for students  

• Students will have the basic facts knowledge and place value understanding to solve number and algebra problems at the expected curriculum levels 

Key Improvement Strategies: 
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• Structured literacy approach to reading in junior classes 

• Review assessment data (Running Records, formal and informal classroom observations) to determine the particular learning needs of the target students 

• Target students are to have instructional reading daily 

• Provide regular opportunities for the target students to read to, and read with an adult to ensure reading mileage 

• Provide a range of reading material that will engage the reader in meaningful contexts and will expose them to reading across the curriculum 

• Develop a range of comprehension strategies to ensure these students are reading for meaning 

• Liaise with families to encourage and promote reading in the home, advice and resources to support learning at home 

• Access outside agencies: RTLit/ RTLB/ LSC where deemed necessary and helpful 

• Literacy team to run staff meetings to upskill teachers on specific target students and groups 

• Running records completed on all target students at least once a term 

BASELINE DATA: 

Cohort Focus for 2023: 

Year 4: 26% below NZC Level expectation in Reading                  Year 5: 14% below NZC Level expectation in Reading                          

Year 6: 28% below NZC Level expectation in Reading                  Year 7: 20% below NZC Level expectation in Reading                 

Year 8: 22% below NZC Level expectation in Reading 

INDIVIDUAL TARGET STUDENTS: 
YEAR: FEMALE: MAORI: MALE: MAORI: @MS SINCE  5 YEARS: TOTAL: 

4 3 1 1 0 3 4 

5 0 0 4 2 1 4 

6 0 0 4 1 3 4 

7 2 0 1 1 3 3 

8 1 0 3 1 1 4 

TOTAL 6 1 13 5 11 19 
 11%  

of Total Female Roll 

Y4 & above 

10% 
of Total Female Maori 

Roll Y4 & above 

17%  
of Total Male Roll 

Y4 & above 

36%  
of Total Male Maori 

Roll Y4 & above 

58%  
@ MS Since aged 5 of 
reading target students  

15%  
of Total School Roll 

Y4 & above 
 

  

 

 

ACHIEVEMENT TARGETS  2023 ~ WRITING 
 

Strategic Aim:  All students are successfully able to access the New Zealand Curriculum as evidenced by achievement in relation to national expectations. 

Annual Aim:  By the end of 2023, 18 or more of the 25 students currently enrolled will be achieving ‘at’ or ‘above’ national expectation in Writing 

Target:   
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• All 25 students from Year 4-8 will show progress in Writing by the end of 2023, with 75% (18) reaching expected NZC level.  

• Identify target students and accelerate their progress by providing them with programmes which address their specific needs 

• To improve teacher pedagogy in order to improve student outcomes 

• To involve outside agencies wherever needed to improve access and opportunities for students  

Key Improvement Strategies: 
• Students working well below their chronological age are to have instructional writing daily 

• Moderation between classes to ensure consistency school wide 

• Provide regular opportunities for the target students to write on a range of contexts that are meaningful and relevant to their world 

• Structured literacy approach to spelling skills and knowledge   

• Provide regular experiences for the students to write about 

• Liaise with families to encourage and promote the sharing of writing in the home 

• Access outside agencies: RTLit/ RTLB/ LSC where deemed necessary and helpful 

• Literacy team to run staff meetings to upskill teachers on specific target students and groups 

• PACT Assessment tool for moderation. Teaching and learning utilised across the school  

BASELINE DATA: 

Cohort Focus for 2023: 

Year 4: 44% below NZC Level expectation in Writing                   Year 5: 5% below NZC Level expectation in Writing                                 

Year 6: 55% below NZC Level expectation in Writing                   Year 7: 10% below NZC Level expectation in Writing                    

Year 8: 48% below NZC Level expectation in Writing                    

INDIVIDUAL TARGET STUDENTS: 

YEAR: FEMALE: MAORI: MALE: MAORI: @MS SINCE  5 

YEARS: 

TOTAL: 

4 3 1 1 0 3 4 

5 0 0 3 2 1 3 

6 0 0 8 3 4 8 

7 1 0 1 0 1 2 

8 1 0 8 2 5 9 

TOTAL 5 1 21 7 14 26 
 50%  

of Total Female Roll Y4 

& above 

10%  

of Total Maori Roll 

Y4 & above 

28%  
of Total Male Roll 

Y4 & above 

50%  
of Total Maori roll 

Y4 & above 

54%  
@ MS Since aged 5 
of writing target students  

20%  

of Total School Roll 

Y4 & above 
 

       
  


